
 

 

 
 
 
 
 
Stanton Chase named Top Global Search 
Firm as ‘Innovator for Diversity 
Recruitment’ 
BALTIMORE – Stanton Chase, a global retained executive search firm, has 
been cited as the “Best Global Senior Executive Search Firm & Innovator for 
Diversity Recruitment” by Corporate Vision Magazine. 

 
 
 
As the winner in the Global Products & Service Awards program, Stanton Chase was recognized 
as the industry leader for its “dedication to innovation and moving their industry forward, while 
simultaneously providing the very best for their customers, allowing them to take their rightful 
place at the vanguard of their industry.” 
 
The awards are designed to highlight and reward the most “innovative and game-changing 
individuals and firms from across the global design, consulting, technology, and manufacturing 
industries.” 
 
According to the awards application, recipient firms and individuals are those who “refuse to 
stand still in the face of progress or compromise their high standards. They rise above the 
competition to cement their positions as leading lights in what is becoming an increasingly 
competitive global marketplace.” 
 
 
 



 

 

Awards are given on merit alone, meaning that only the “most deserving firms, departments and 
individuals are cited. Each nomination is subject to a rigorous and in-depth judging process, 
meaning that all successful nominees can be safe in the knowledge that they are truly among 
the very best in their field.” 
 
“This is a distinct honor  for our firm,” said Mickey Matthews, Global Chairman of Stanton Chase, 
which has 73 offices in 46 countries. “Search firms play a critical role in building organizations. 
Diversity is required on all levels if they are to be effective in understanding their customers’ and 
future market needs.” 
 

“In recent years, we have made great strides to influence diversity among 

boards and in our senior- and mid-level searches.” 
 
“This has been a passion for our firm – to do the right thing – and to partner with our clients in 
moving the needle for diversity and inclusion.” 
 
Stanton Chase is a worldwide leader in this sector having formed a Global Diversity Practice 
several years ago. It recently was accepted into the “30% Club,” an international organization 
whose goal is to influence organizations to take voluntary steps toward reaching the goal of 
having 30 percent of women on boards. Several Stanton Chase partners, including Cathy Logue 
and Mary Matthews, have assumed board and voluntary leadership appointments with the 30% 
Club. 
 
“We have taken a leadership position by acknowledging that diversity positively influences 
corporate innovation, customer centricity and employee job satisfaction,” said Lyn Cason, Co-
Chair of the Stanton Chase Global Diversity Practice and a Director in the Baltimore office. “These 
efforts position diversity and inclusion efforts as a cornerstone of a corporate growth strategy. 
This award is satisfying in that it acknowledges our work in this important sector.” 
 

“By taking this global leadership position, we continue to educate 

corporations about how diversity can be enhanced through the executive 

search process. 
 
“This is an important initiative, one that will be vital as we continue to help our clients grow 
through appropriate leadership development strategies,” Beata Sokolowska-Pek, Managing 
Director of the Stanton Chase office in Warsaw and Co-Chair of the Global Diversity Practice. 
 
 



 

 

“For businesses to succeed, they must be open to opinions and strategies that can be gained by 
having senior-level executives from backgrounds that reflect an understanding of different ethnic, 
gender, and cultural backgrounds. As the challenges of managing businesses in a global 
economy increases, this orientation will become more important.” 
 
About Stanton Chase 
Stanton Chase is ranked within the top 10 global retained executive search firms. With proven 
expertise in key sectors of the global economy, it has 9 specialist practice groups that operate as 
international teams. Stanton Chase is owned by its partners who take individual responsibility for 
delivering outstanding quality for each assignment. Stanton Chase is a member of the 
Association of Executive Search Consultants. Further information can be found at 
www.stantonchase.com 
 
 
 

For more information, contact: 
 
 

Mickey Matthews 
m.matthews@stantonchase.com 

+1 410-528-8400 

 
 


