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Established in 1990, Stanton Chase has grown to be ranked among the leading 
global executive search firms as rated by all major industry market research firms. 
Our expansion is built on the foundation of partner cooperation and a paramount 
focus on executive search performance. Over 70% of our work comes directly from 
longstanding clients.

Growth and client loyalty can never be taken for granted, however. That is why we, 
as we grow, we carefully benchmark our performance and practices, ensuring the 
highest standards of professionalism and ethics in all that we do.

Our network of locally-owned offices boasts the management experience of senior 
consultants on the ground, with unparalleled knowledge of their own markets. 
Our specialists endeavor to gain a thorough understanding of your organizational 
culture, industry, competitors, strategy and value proposition.

With 72 offices in 45 countries and over 350 specialized consultants globally, 
Stanton Chase is perfectly positioned to serve the growing demand for global 
leadership across all major industry sectors.

We nurture relationships with clients, 
candidates and our local partners through 
ethics, professionalism, consultative process 
and commitment to assembling world-class 
leadership teams.



In our era of rapid globalization and increasing cultural diversity, human capital 
and its leadership has never been more important. Thanks to our track record, our 
clients in the Americas, Asia, Europe, Australia and the Mid-East continually turn 
to us to search out human resource leaders to navigate this new world economy.

Our Human Resources Specialty Practice shares a total of over 500 years’ work 
experience as top-level HR executives with some of the world’s most notable 
companies. The former C-suite HR executives who make up our global team bring 
profound hands-on knowledge to their task.

We also have on hand experts in executive compensation, organizational and 
employee development, performance improvement, occupational health and safety 
and HR technology. This experience and specialized know-how is the cornerstone 
of our success in placing the finest candidates in the world into the right positions.

Whether your firm is seeking leadership for a single site, divisional leader within 
a corporation, or your global organization is searching for an HR leader at the 
highest level, the Stanton Chase Human Resources Specialty Practice stands ready 
to fulfill your needs.

Our specialists around the world have already 
placed over 800 human resource executives 
with the vision and fortitude to sustain growth 
in the face of relentless change.



Having the right HR leadership on the executive team is paramount for business 
impact, performance and growth. Regardless of their industry, size, or location, 
companies today face critical business challenges. Collectively, these challenges 
require organizations to build new capabilities. It is HR’s opportunity to play  
a leadership role in enabling organizations to meet the competitive challenges. 
Stanton Chase realizes this and is committed to providing world-class executive 
search services to our clients.

Successful organizations demand

• Building passion and purpose at the cornerstone of corporate culture

• High quality talent attraction and placement

• Leadership development at all levels of the organization

• Shifting focus from Diversity to Inclusion

• Organizational designs that are scalable and agile

• Talent analytics in practice – delivering on the numbers

• Supporting transformation and integration with new technologies

• Anticipation of demographic demands to build better  
places to work and develop

Human Resource Leadership 
Matters More Than Ever



Stanton Chase’s Human Resources Leadership Assignments

Acquiring the one right Human Resources leader for your business requires highly 
specialized HR experience. This is where Stanton Chase comes in. Throughout our 
network of partner offices, we have many senior HR executives among our ranks 
from the most notable of global corporations. Stanton Chase boasts the largest and 
most qualified team of HR Executive Search consultants in the world. Our Human 
Resources Practice consists of over 40 former CHRO and VPHRs.

We have successfully completed over 800 executive Human Resources leadership 
placements to date.

It Takes One to Know One...
Human Resource Leadership 
Matters More Than Ever



Client Endorsement

70% of our fees are derived from repeat business with existing clients. We 
attribute this to the successful, mutual long-term strategies we have forged 
with our clients.

Extensive Cooperation

Strong collaboration and lasting relationships between partners and clients 
enables the accessibility to world-class candidates for our client assignments. 
Our local partners are motivated to work closely together far beyond borders.

Our uniqueness

We offer our clients the benefits of a global firm structured to act and operate 
as a boutique:

• Hands-On Partnership – Our Partners do the legwork to get the best  
of subject expertise and access to talent.

• Full Transparency - We provide clients, and each other, complete 
transparency throughout the entire search process.

• Extensive Immersion - Knowing the client, culture and business.

• Fewer “Off Limits” for the best possible candidate accessibility.

Access to Top Talent Globally

Our worldwide network not only enables, but ensures a large share of cross-
border (indeed across the world) hirings for top positions. As soon as the 
position is entered into our system, word automatically gets sent out to each 
of our 72 partners in 45 countries.

Foundation for Success



Consultative Approach

Each engagement begins with in-depth interviews of key client stakeholders 
and a Recruitment Profile is developed to identify the experience, technical 
skills and the critical leadership competencies that are requisite for top 
performance in the role at hand.

Once finalized, we use this Recruitment Profile, along with an agreed-upon 
search strategy, as the working guide to spearhead the search effort. Regular 
communication and continuous benchmarking facilitate the entire process.

Talent Attraction Process

Each engagement is custom-built with fresh research and databases in 
order to present our client’s assignment to all relevant sources. Our local 
consultants interact with these sources, ensuring worldwide access to the 
highest potential talent pool within the industry.

Talent Assessment Process

In-depth, face-to-face interviews further assess the candidates’ level of 
experience, capabilities and leadership competencies against the key 
selection criteria in the Recruitment Profile. Our customized internal 
assessment tools provide better insight into the candidates’ abilities, 
competencies, motivation and viability for success in the role. Finalist 
recommendations are presented to the client, supported by detailed 
candidate profiles and our evaluation of their strengths, motivations and any 
areas of concern.

Talent Acquisition

We maximize the effectiveness of each interview through careful 
coordination and optimization of the client/candidate experience. Regular 
communication with our client and finalists ensure a productive outcome for 
each candidate interaction. Final diligence, through multi-faceted validations 
and behavioral assessments ensure the very best fit.



Stanton Chase’s partner consultants have the track record 
and are perfectly placed, both locally and globally,  
to respond to driving market forces. We deliver value-
added, best fit talent to our clients with globalization in 
mind. Our cultural diversity and cooperative structure 
is our commitment to maintaining these standards. We 
welcome the opportunity of working with you as your 
partner in talent management.

VP/CHRO 

HRBP/Director

Comp & Benefits

OH&S

Training & Development

HR Leadership Assignments



Asia/Pacific • Auckland • Bangalore • Beijing • Chennai • Guangzhou • Hong Kong  
Kolkata  • Mumbai • New Delhi • Seoul • Shanghai • Singapore • Sydney • Tokyo  

Europe, Middle East, Africa • Amsterdam • Athens • Belgrade • Brussels • Bucharest 
Budapest • Copenhagen • Dubai • Düsseldorf • Frankfurt • Hamburg • Helsinki • Istanbul  

Johannesburg • Lagos • Lisbon • Ljubljana • London • Lyon • Madrid • Milan • Moscow  
Oslo • Paris • Porto • Prague • Saint-Petersburg • Sofia • Stockholm • Stuttgart • Vienna  

Warsaw • Zurich • Latin America • Bogota  •  Buenos Aires • Caracas • Lima • Mexico City  
Montevideo • Panama City • Santiago • Sao Paulo • North America • Atlanta • Austin  

Baltimore • Boston • Calgary • Chicago • Dallas • Little Rock • Los Angeles • Miami 
Montréal• Nashville • New York • San Francisco • Silicon Valley • Toronto

Find your nearest Stanton Chase partner office at  
www.stantonchase.com/locations



Your Leadership Partner
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