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Austria’s top executives and the 
economic upturn

The latest Stanton Chase Manager 
Barometer for Austria 

Survey of 1,500 decision makers: positive 
expectations for 2011 yet lack of confidence in 
the sustainability of the economic upturn
Wake‐up call for companies: very high 
willingness among executives to change jobs
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I.    Executive Summary
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II. Current situation and future 
expectations

Sustainability of economic upturn

optimistic
83.1%

pessimistic
14.6%highly 

optimistic
2.3%

Economic recovery 2011

better
54%

same
29.2%

worse
13.8%

Mood in companies compared to 2009
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III.  Career drivers

Key factors for willingness to change jobs
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What do I do to reach my career goals?

How do I find out about career opportunities?
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Business sectors with the best chances of promotion

The most sought-after qualities in a top manager
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IV.   Willingness to change jobs

Very interested
35%

No response
5%

Not interested
13%

Interested
47%

Motivation to move jobs

New career opportunities
(question 13)
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Barriers to changing job
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Willingness to relocate

Preferred international locations
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V.    Stanton Chase International
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